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Ongoing prevention and awareness programs are essential to campus sexual and interpersonal violence 
prevention efforts. Delivering information at different times and in different formats increases the rate of 
engagement with students and employees, and will likely improve the program’s overall effectiveness. 

EXECUTIVE SUMMARY

INTRODUCTION

1 In 1990, the Higher Education Act of 1965 was amended to require schools participating in federal student aid programs to disclose crime and security 
information. In 1998, these amendments were renamed as the "Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act," 
commonly referred to as the "Clery Act," in memory of Jeanne Clery, who was raped and murdered in her dorm room in 1986.
On March 7, 2013, President Obama signed the Violence Against Women Reauthorization Act of 2013 (VAWA), which amended the Clery Act (Clery Act 
Amendments).

This white paper outlines legislative requirements around who needs to be offered ongoing training programs and 
how often, and explores best practices for providing effective continuing prevention and awareness education. 

Once incoming students and new employees have completed their orientation and primary prevention and 
awareness training, it is critical to keep focused on educating all students and employees about awareness and 
prevention of sexual and interpersonal violence (SIV). In fact, it is required by federal law and is key to the 
effectiveness of your program. 

This white paper covers the ongoing education requirements outlined in the Clery Act Amendments1,  which 
define ongoing prevention and awareness campaigns as follows: 

The Clery Act requires ongoing prevention and awareness campaigns that:

are sustained over time
are offered to all current students and employees
cover all information required in primary prevention and awareness programs

•

•

•

Title IX also emphasizes the importance of providing training to students and employees
 on a regular basis to ensure that:

employees are prepared to respond to and report potential sexual and interpersonal violence 
students retain information about what constitutes sexual violence and other sexual harassment, and are 
encouraged to report incidents either confidentially or to designated campus officials

•

•
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We'll explain what "ongoing" means, what ongoing campaigns must cover, and who must be offered ongoing 
programs. We'll also explain why it's important to provide this ongoing education to all current students and 
employees, and how to do so effectively.

Implementing an ongoing training for all current students and employees and sustaining that effort over time is a 
daunting task until it is broken down into manageable parts. Next, we’ll look at how to create sustainable education 
campaigns that cover the required subjects in a way that resonates with their intended audience.

Ongoing prevention and awareness campaigns means programming, initiatives, and strategies that are sustained over 
time and focus on increasing understanding of topics relevant to and skills for addressing dating violence, domestic 
violence, sexual assault, and stalking, using a range of strategies with audiences throughout the institution and including 
information [covered in the primary prevention and awareness program].2

After a Negotiated Rulemaking3  proceeding, the U.S. Department of Education (ED) issued final regulations 
implementing the Clery Act Amendments, which became effective on July 1, 2015.4  In its discussion of the new 
regulations, the ED described the ongoing training requirement as prevention and awareness programs that are 
"sustained over time." This mirrors the ED's Office for Civil Rights' guidance that Title IX training for students and 
employees "should be provided on a regular basis."5

"ONGOING" MEANS "SUSTAINED OVER TIME"

2 34 CFR §668.46(j)(2)(iii).
3 5 USC §§561-700a.
4 Violence Against Women Act; Final Rule, 79 Fed.Reg. 62758 (2014) (codified at 34 CFR §668.46) (Federal Register).
5 Questions and Answers on Title IX and Sexual Violence (Q&A), at pp. 39-41.
6 The Handbook for Campus Safety and Security Reporting, 2016 Edition (Handbook), p. 8-8.
7 Id. at pp. 1-9, 8-8. 

Additionally, the ED recently released the third edition of its Campus Safety and Security Handbook (Handbook), 
confirming who must be offered ongoing prevention and awareness campaigns and when:

Ongoing prevention and awareness education programs must be provided for all current students and employees6 

These programming, initiatives and strategies must be sustained over time and should be visible throughout the 
year7 

•

•
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Ongoing education needs to cover all of the information required for primary awareness and prevention programs, 
breaking it down into requisite parts with a sharp focus on the purpose and target audience.8   When the Clery Act 
final regulations were first released, the ED explained that the purpose of the ongoing training requirement is to 
create lasting culture change, which means that these programs need to:

It is important to keep in mind that the purpose of ongoing education campaigns is to increase the campus 
community’s “understanding of topics relevant to and skills for addressing dating violence, domestic violence, 
sexual assault, and stalking, using a range of strategies with audiences throughout the institution,” and that the 
ongoing training requirement applies to all current students and employees.10

 
Below, we’ll explore prevention efforts and strategies to build primary and ongoing awareness and prevention 
programming that effect lasting cultural change.

PREVENTION STRATEGIES

REINFORCING PRIMARY PREVENTION 
AND AWARENESS PROGRAMS

According to the Centers for Disease Control and Prevention (CDC), sexual violence is a serious and complex 
public health problem, and effective prevention strategies should be comprehensive.11  Specifically, the CDC 
recommends that prevention programs address the characteristics of individuals, their relationships, their 
community, and the surrounding social and cultural environments that contribute to SIV. Commonly known as the 
Social-Ecological Model, this approach aims at understanding and addressing the multiple levels of risk and 
protective factors related to violence and abuse. Indeed, systemic problems require systemic solutions – ending 
sexual assault simply cannot be accomplished without continuous, ongoing training.

Focus on changing the social norms and stereotypes that create conditions in which sexual violence occurs
Be tailored to the individual communities that each school serves to ensure that they are culturally relevant and 
inclusive of, and responsive to, all parts of a school's community9 

•

•

8 EverFi has a separate white paper that details the Handbook’s clarification of the content requirements for awareness and prevention programs, “2016 Campus Safety                  
and Security Handbook with Exec Summary.” 
9 Federal Register, supra note 4, at 62758.
10 Id. at 62788; Handbook, p. 8-8.
11 DeGue, Sarah, Ph.D. Division of Violence Prevention, Centers for Disease Control and Prevention (2014). Preventing sexual violence on college campuses: Lessons 
from research and practice. Retrieved 10/10/16 from http://www.nccpsafety.org/assets/files/library/Preventing_Sexual_Violence_on_College_Campuses.pdf 
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These principles represent current best practices for developing and implementing an effective ongoing awareness 
and prevention program strategy, which we’ll explain below. See Appendix I to learn more about how EverFi’s 
online courses align with these principles.

Much has been learned about what works—and what doesn’t—to prevent sexual assault, and many of these 
findings underscore the importance of ongoing education and training. In fact, brief, one-time interventions tend to 
be the least effective at creating lasting change.12

 
One oft-cited resource is the Nine Principles of Effective Prevention outlined by Nation, et al. (2003).13  As 
highlighted below, many of these principles relate directly to the importance of ongoing programming.

Interventions that address the breadth and depth of critical domains that influence 
behaviors

Comprehensive

Use of multimodal instructional approaches to appeal to a variety of learnersVaried teaching methods

Appropriate length and frequency of programs to achieve and maintain goalsSufficient dosage

Programs based on sound prevention science and accurate dataTheory driven

Fostering healthy relationships and positive outcomes Positive relationships

Early implementation and developmentally-appropriate framing to maximize 
impact

Appropriately timed

Tailored to the unique characteristics, norms, and experiences of target groupsSocioculturally relevant

Establishment of clear goals and objectives to measure progress and impactOutcome evaluation

Prevention staff have the requisite knowledge and skills to implement programsWell-trained staff

12 DeGue, S., Valle, L. A., Holt, M., Massetti, G., Matjasko, J., & Tharp, A. T. (2014). A systematic review of primary prevention strategies for sexual violence perpetration. 
Aggression and Violent Behavior, Vol. 19, Issue 4, 346-362. Retrieved 10/16 from http://www.sciencedirect.com/science/article/pii/S1359178914000536 (DeGue, et 
al. Article). 
13 Nation, M., Crusto, C., Wandersman, A., Kumpfer, K., Seybolt, D., Morrissey-Kane, E., & Davino, K. (2003). What Works in Prevention: Principles of Effective Prevention 
Programs. American Psychologist, Vol. 58, No. 6/7, 449-456. Retrieved 10/06/16 from 
http://209.198.129.131/images/AmPsy_WhatWorksInPrevention_6-7-2003.pdf (Nation, et al. Article)
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ONGOING PROGRAMMING MUST BE COMPREHENSIVE

The breadth of unique topics for effective SIV prevention and awareness education requires schools to offer 
several interventions that engage students and employees, and provide opportunities to reach a deeper level of 
understanding and acquire critical skills related to these complex issues.

An effective prevention program is comprehensive, meaning it includes multiple interventions in multiple 
settings.14  Therefore, ongoing training must be focused on increasing retention of information on the wide 
range of subjects covered in a primary awareness and prevention program. In addition, interventions must 
target the “critical domains (e.g., family, peers, community) that influence the development and perpetuation of 
the behaviors to be prevented.”15  

Addressing how to change institutional structures and cultural conditions that facilitate violence, the ED’s 2016 
Handbook suggests ways to encourage healthy and respectful relationships such as promoting good listening 
and communication skills, addressing the role of alcohol in campus sexual assault, and empowering active 
bystanders.16

Title IX guidance also recommends that student training cover related topics, including:

The deliberate use of alcohol and/or other drugs to perpetrate sexual violence
Strategies and skills for bystanders to intervene to prevent possible sexual violence
Effects of trauma, including neurobiological changes17 

•

•
•

And Title IX guidance provides a list of topics for employee training that includes:

Behaviors that may lead to and result in sexual violence
The attitudes of bystanders that may allow conduct to continue
The potential for revictimization by responders and its effect on students
Appropriate methods for responding to a student who may have experienced sexual violence, 
including the use of nonjudgmental language
The impact of trauma on victims18 

•

•
•

•

•

14 Nation, et al. Article, supra note 13, at p. 451. Title IX guidance suggests repeating the training at regular intervals. See Q&A, supra note 5, at p. 41.
15 Nation, et al. Article, supra note 13, at p. 452, Table 3.
16 Handbook at p. 8-4.
17 Q&A, supra note 5, at p. 41.
18 Id. at p. 38.
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EFFECTIVE ONGOING PROGRAMS 
USE VARIED TEACHING METHODS

THE “SUFFICIENT DOSAGE” PRINCIPLE 

Interactive instruction that increases awareness and understanding of SIV, and teaches or enhances skills such as 
bystander intervention, is another component of effective prevention and awareness programs.

Using a variety of modalities or delivery mechanisms reinforces learning and saturates an environment with 
synergistic prevention messages. The ED’s Handbook suggests ways to meet these challenges, such as 
communication strategies, campus events, class discussions, and programming, and developing targeted 
approaches for groups like athletes, fraternities and sororities, and residence halls.19 

The “sufficient dosage” principle refers to making sure that individual programs are long enough to effectively 
engage individuals with learning objectives and ensure they acquire the necessary skills and knowledge.20

  
How often interventions should be delivered depends on the quantity and quality of programs required to produce 
positive effects, and the number of follow-up programs required to maintain the positive effect of prior 
interventions. 

Effective prevention strategies to change behavior as complex as SIV have been found to require interventions that 
are two to three times longer than for less complex behaviors, and researchers note that:

The most efficient interventions would balance the necessity of providing a sufficient dose to achieve intended 
outcomes with the need for long-term sustainability and scalability. But, outcomes are critical: No matter how brief or 
low-cost an intervention may be, if it does not impact the outcomes of interest, implementation will not be an efficient 
or effective use of resources.21

19 Handbook,  supra note 6, p. 8-8.
20 Nation, et al. Article, supra note 13, at p. 452. 
21 DeGue, et al. Article, supra note 12, at 357.
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THEORY-DRIVEN PROGRAMMING

POSITIVE RELATIONSHIPS

While one of the principles of effective awareness and prevention programming is to ensure that it is based on an 
established theory of change and supported by sound prevention science, the ED recognizes that “there is a 
relative lack of scientific research showing what makes programs designed to prevent dating violence, domestic 
violence, sexual assault, and stalking effective.”22

Therefore, prevention efforts should be aligned with data that identifies the unique needs and strengths of 
individual communities so that resources are culturally relevant and responsive to the entire campus community.23

Before making decisions about the approach for an institution’s prevention program, conducting a needs 
assessment (e.g., climate survey) to establish a problem definition can help ensure that resources are put into 
prevention programs that are going to have the greatest impact on the areas that are most important to your 
institution.

Much can also be learned by collaborating with prevention professionals who address similarly complex 
challenges like student drinking. Many of the behavior change and environmental management strategies that 
have shown to be effective in other applications can be coopted to inform and support SIV prevention.

Research suggests that prevention efforts are associated with positive outcomes when they promote safe, healthy 
relationships. 24  Encouragingly, EverFi data show that the majority of students have positive attitudes and 
behaviors when it comes to relationships. As we seek to expand and improve our prevention efforts, students can 
and should serve as allies in this work.

Since bystander intervention strategies appeal to this healthy majority of students, it is important to engage 
existing peer networks to play an active role in behavior modification and changing social norms that are critical 
parts of the solution to prevent SIV. 

22 Federal Register, supra note 4, at 62759.
23 Id. at 62758.
supra 24 DeGue, et al. Article, supra note 12, at 357, citing  Nation, et al. Article, supra note 13
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SOCIOCULTURALLY RELEVANT

A corollary to the intentional timing of intervention programs and strategies at each of these levels is that ongoing 
prevention and awareness campaigns are relevant to the life experience and developmental level of their audience. 
Messages that might be appropriate for incoming first-year students may not be relevant to second- or third-year 
students, or graduate students who are often balancing professional and academic roles. 

The common implementation rule for prevention and awareness programs is that they should take place early and 
often. Ideally, programming should begin well before incoming students arrive on campus.

Federal regulations require institutions to have in place:

Comprehensive, intentional and integrated programming, initiatives, strategies and campaigns intended to 
end dating violence, domestic violence, sexual assault and stalking that are:

culturally relevant
inclusive of diverse communities and identities
sustainable
responsive to community needs
informed by research or assessed for value, effectiveness or outcome
consider environmental risk and protective factors as they occur on the individual, relationship, institutional, 
community, and societal levels26 

•

•
•

•

•

•

25 Brome, M., Saul, J., Lang, K., Lee-Pethel, R., Rainford, N., Wheaton, J. (2004). Sexual violence prevention: beginning the dialogue. Centers for Disease Control and 
Prevention. Retrieved 10/10/16 from http://www.cdc.gov/ViolencePrevention/pdf/SVPrevention-a.pdf
26 Handbook, supra note 6, pp. 8-3, 8-4; 34 CFR §668.46(j).

Primary prevention involves comprehensive programs that provide skills to speak out against harmful 
attitudes about violence, intervene in potentially violent situations, and prevent SIV before it occurs
Secondary prevention efforts involve providing information and education to encourage students and 
employees to report SIV so that perpetrators are held accountable and survivors receive the support and 
services they may need in order to heal 
Tertiary prevention focuses on sustained efforts to manage the long-term effects of SIV on 
survivors and their campus community, and to reduce the likelihood of perpetrator recidivism

•

•

•
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These requirements are intended to maximize the impact of prevention programs. Students must feel that the 
content is personally relevant to them and that the messages are aligned with the norms, beliefs, and values of 
their culture and community.
 
This underscores the importance of doing formative evaluation and involving students in the program planning 
process (e.g., focus groups, listening sessions, etc.). Involving members of the targeted audience in the 
development and implementation of the programming “may improve the programs’ perceived relevance to the 
community’s needs.” 27 

Outcome evaluation methods should also be identified as part of the program planning process, not an 
afterthought once programs have been developed and implemented.28

Identifying the unique needs and strengths of the campus community is the first step to setting goals, developing 
short- and long-term learning objectives, and forming relevant prevention strategies. But establishing an 
evaluation plan to measure progress and impact on SIV prevention over time is key to the success of any 
long-term prevention programming. 

Given all of the factors that contribute to behaviors — knowledge, attitudes, personal and social norms, perceived 
outcomes, skills, etc. — and our ever-changing student populations, SIV prevention must be a continuous and 
iterative process.

Assessment and evaluation must be ongoing to help you highlight successes and/or identify areas for 
improvement in your prevention program efforts.

OUTCOME EVALUATION

Prevention programs are best developed and delivered by professionals with extensive experience and expertise in 
addressing campus SIV. Without adequate training in prevention and extensive knowledge of the program model, 
the likelihood of having a significant impact is reduced and may even create risks if programs are not 
well-designed and effectively delivered (e.g., victim-blaming messages when it comes to the role of alcohol).29

Peer education programs involving students can be a positive component of a comprehensive prevention strategy, 
but extensive training and professional oversight is critical to ensure these programs are aligned with best 
practices and effectively facilitated.

WELL-TRAINED STAFF

27 DeGue, et al. Article, supra note 12, at 357.
28 Nation, et al. Article, supra note 13, at p. 454
29 Id.
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Effective sexual assault prevention strategies mirror those used to address a variety of public health challenges. In 
an article comparing campus SIV prevention efforts to the movement against drunk driving, Dr. Sharyn Potter 
concludes that “[c]ampus officials can learn a great deal from public health responses to drunk driving in the 
1980s,”30  and that the resulting increased penalties and stigma associated with drunk driving provides a blueprint 
for changing cultural norms “in a context of regulatory change.”

Ongoing messaging played a large role in changing the cultural norms that minimized the effects of drunk driving. 
Dr. Potter describes how community involvement through public-service announcements and “[o]ngoing 
campaigns to draw attention to the harrowing experiences of victims, survivors, and covictims (family and friends) 
. . . . conveyed the larger message that all members of a community have a role in reducing drunk driving.” 

Comprehensive programs provide skills to speak out against harmful attitudes about violence, intervene in 
potentially violent situations, and support victims and survivors. A comprehensive and coordinated strategy 
delivers this information through ongoing programming across multiple levels of influence in the social-ecological 
model: individual, relational (peer/partner), community, institutional, and societal.31 
 
As pointed out in Dr. Potter’s article, changing campus culture requires changing the response to campus SIV. Dr. 
Potter argues that “the various levels of the social-ecological model can be leveraged to reduce campus sexual 
assault.” 

In the case of drunk driving, “[p]rograms were instituted to educate the public about the consequences of 
individual actions such as driving drunk and failing to stop a friend from driving drunk.” At the relational level, 
bystander intervention strategies are similar to the public service announcements that showed friends and servers 
intervening to keep someone from driving under the influence. And community activism and awareness promoted 
a societal response that drunk driving is unacceptable. 

The conclusion drawn from emerging research is that “[c]omprehensive, evidence-based sexual violence 
prevention plans that address risk and protective factors at the community or organization level have the greatest 
potential for population-level impact.”32 

As institutions work towards eliminating campus SIV, there needs to be ongoing efforts to manage the long-term 
effects of SIV on victims, survivors, and the entire campus community. Additionally, risk reduction strategies and 
awareness education can also help create a supportive, well-informed campus culture. Ongoing prevention and 
awareness education and programming is key to this initiative.

PUBLIC HEALTH BLUEPRINT 
FOR CHANGING CULTURAL NORMS

30 Potter, Sharyn J., Ph.D., M.P.H. American Journal of Public Health (2016) Reducing Sexual Assault on Campus: Lessons From the Movement to Prevent Drunk 
Driving. American Journal of Public Health, Vol. 106, No. 5, 822-829. Retrieved 09/27/16 from https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4985105/ (Potter 
Article)
31 Id. at 826.
32 Id., citing DeGue, et al. Article, supra note 12; and Tharp, A. T., DeGue, S., Lang, K., Valle, L. A., Massetti, G., Holt, M., & Matjasko, J. (2011). Commentary on Foubert, 
Godin & Tatum (2010) The evolution of sexual violence prevention and the urgency for effectiveness. Journal of Interpersonal Violence, Vol. 26(16), 3383-3392.
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The nine principles presented in this article reflect current best practices in developing and implementing effective 
ongoing prevention and awareness programs that meet both the letter and spirit of federal legislation. These 
essential elements offer benchmarks for building comprehensive, appropriately timed programming that uses 
varied teaching methods to deliver knowledge and skill-based training. 

Therefore, prevention programs must be based on an established theory of change and supported by sound 
prevention science. Because one program is unlikely to fully achieve prevention goals, ongoing prevention and 
awareness must be a part of every institution’s prevention strategies to increase effectiveness.  

EverFi does not provide risk management or legal advice. The content included in this document is provided solely for 
informational and educational purposes and is not a substitute for a comprehensive risk management audit and/or 
consultation by a qualified legal or risk management advisor. 

CONCLUSION

DISCLAIMER

SIV is a complex problem requiring expertise in addressing difficult issues to:

Dispel socially accepted beliefs and stereotypes that create the conditions facilitating SIV
Engage individuals and groups in conversations about difficult topics surrounding SIV 
Encourage bystanders to intervene when witnessing or suspecting SIV

•

•
•
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EverFi recognizes that it is important to enlist the help of as many partners as possible in our work to end campus 
sexual assault and interpersonal violence, and has launched The Campus Prevention Network, a nationwide 
coalition of higher education institutions that are committed to student wellness and safety. 

With over 1,300 higher education institutions, the Campus Prevention Network is the nation’s largest coalition of 
colleges, universities, and Greek organizations addressing critical issues that impact the health and safety of 
campus communities (sexual assault, high-risk drinking, substance abuse, hazing, etc.). Campus Prevention 
Network members have demonstrated their commitment to creating safer, healthier campus communities 
through the use of EverFi’s evidence-based, population-level prevention education. As part of the Campus 
Prevention Network, member institutions will be contributing to the largest dataset in the world on students’ and 
employees’ knowledge, attitudes, and behaviors around alcohol use and sexual violence. These critical data points 
will provide meaningful insights and collaborative opportunities to strengthen and grow prevention efforts across 
the Network and beyond.

Your on-campus and online efforts to eliminate the incidences and impacts of sexual violence have the ability to 
make culture change far beyond just your campus. College age men and women are at the highest risk for sexual 
assault, but that doesn’t mean the problems stop when they leave campus. The education and programming they 
receive during their years in college will impact them long after they leave, changing societal responses to 
campus SIV. 

APPENDIX I
EverFi’s Commitment to Prevention Best Practice

EverFi courses closely align with the Nine Principles of Effective Prevention to best arm campuses with the tools 
needed to make lasting change. Specifically, EverFi courses:

Cover all training requirements outlined in the Clery Act and Title IX, and our course catalog supports scalable 
ongoing prevention
Draw on a variety of instructional design strategies, including videos, case studies, narrations, skill-building 
activities, and scenario based quizzes
Provide a substantive foundation for incoming students and employees which can be reinforced with ongoing 
prevention initiatives (including additional online prevention courses in our catalog)
Are built by public health professionals, renowned researchers, and campus-based prevention experts
Focus on positive message framing, emphasize personal values, and promote healthy relationships
Can be used as a tool to educate peers about how to best assist those who are struggling with abusive 
relationships, have experienced sexual assault, or overuse alcohol or drugs
Focus on bystander intervention to encourage friends and peers to intervene in situations of risk

•

•

•

•
•
•

•
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